Welcome to
a new kind
of circle.
Graduate Guide 2020
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Not all law firms are
created equal.
So, you’ve decided to pursue a career in law.
At TLT, we’ll make sure that decision is
the best one you ever make. Rest assured,
there’s plenty of magic to be found here.
Since 2000, we are proud to have had two
simple aims. To help our clients succeed, and
to help you succeed. Because the success
of our firm depends on our people.
We believe your ambition shouldn’t just be
reserved for work. That’s why we encourage
our trainees to pursue their interests and
passions outside of it too.
If you want to work for a firm that values
individuality over uniformity, collaboration
over competition and people over profit –
then read on.
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It’s time to explore the magic
inside this circle.

Top 50
law firm

7 sector
specialisms

6 UK offices
1 European

98.8

58

Million
revenue

% Increase
in revenue

45 trainees
& 139 partners
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Client catch-ups
to brighter futures.
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At TLT, we believe that well-rounded
trainees make the best lawyers.
That’s why you get face time with clients from
day one. Giving you more responsibility in work
empowers you to take on more outside of it.
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There’s magic
inside this circle.
Could it be you?
What to expect from us

What we expect from you

•

•

Freethinkers, not
process drivers.

•

A commercially agile
mindset.

13

A recognised training
programme that enhances
legal, technical and
interpersonal skills.

•

4 seats in teams of your
choice for a unique and
tailored experience.

•

Exposure to high-profile
clients, ability to run your
own matters.

•

Comprehensive benefits
package including
academic sponsorship
and maintenance grants.
Ambitious platform to
launch your legal career.

14

•
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•

Minimum 2.1 degree
in Law (Scotland and
Northern Ireland)
or any discipline
(England and Wales).

•

Minimum 120 UCAS
points at A-Level/Scottish
Highers or equivalent.

•

Can-do attitude
and enthusiasm.

•

Great team player.

Meet Krish
Trainee, London

Student by day, mentor by night.
When he isn’t soaking up knowledge
from senior colleagues, Krish loves
supporting young people through
TLT’s business mentoring scheme.

“As a trainee, I’m inspired
by senior colleagues in
my team – they serve
as examples of where
I want to end up in my
own career.”
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Get a real taste of TLT.
Join our Vacation Scheme.
You can’t get a real feel for life at a law
firm, until you’ve experienced it first-hand.
Our Vacation Scheme offers you just that.
During organised skills sessions,
you’ll get exposure to our Partners,
lawyers and trainees - but we also
encourage you to contact them
yourself. They’re here to support you.
So just drop an email, organise
a coffee and get your burning
questions answered.
From the get-go, you’ll be immersed
in a team of your choice and be
involved in real client work, as well
as our solution-based Hackathon.

TLT Graduate Recruitment Guide 2020

04

Your performance will be assessed
throughout the week, giving you
the opportunity to prove why you’d
make an excellent TLT Trainee
and secure an offer of a
Training Contract.

You’ll get exposure
to our Partners, lawyers
and trainees - but we
also encourage you
to contact them
yourself. They’re
here to support you.

Meet Ed Fiddick

Partner and Training Principal, Bristol
After qualifying as a Commercial
Litigator at a city firm, Ed
moved to TLT.

Ed says the immediate exposure to
a wide range of work here was a real
challenge, but a fantastic experience,
and it’s been a constant learning
process since then.
As our Training Principal, Ed is
responsible for ensuring that the
training and development of our trainee
solicitors across England & Wales is
to the highest standard.
“My role isn’t just about recruiting people
who will thrive at TLT, it’s about making sure
they’re properly looked after and get the right
opportunities across our firm. I really enjoy talking
to our trainees about their experiences, future
plans, and their view on what we do as a firm.”
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Having a voice
to speaking
new tongues.
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At TLT, we believe that well-rounded
trainees make the best lawyers.

That’s why we want you to share your
opinions and ideas freely. We encourage
you to speak your mind and stand out
from the crowd, both in work
and outside of it.
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Launch your law
career with confidence.
Get an all-round training experience.

Meet Jonathan Rennie

Partner and Training Principal, Glasgow
As an ambitious client-centric
firm, over 60 of our lawyers are
‘Leaders in their Field’. So you’ll
get to learn excellent technical
skills, as well as the ability to
apply law in a commercially
versatile way.
Our trainees get to choose their
seats, so you can find out exactly
where your strengths lie. And from
day one, you’ll get real client contact
and responsibility.
Our bespoke trainee content
programme focuses on the softer
skills of being a lawyer, including
personal brand, coping
with change and client-facing
business development skills.
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Our collaborative culture fosters
a hard working environment,
entrepreneurial thinking and the
motivation to achieve great
results, together.
At the end of your training
contract, you’ll have the confidence
and knowledge to always find the
best solutions for your clients.

Our dedication to inclusivity
is reflected in the ongoing
success of our employee
networks, which continue
to expand.

As an employment lawyer of
15 years, Jonathan says he thrives
on managing tricky employee issues
that arise for my clients on a
daily basis.
His largely contentious caseload sees him
managing employment tribunals across
the UK, as well as client training, writing
articles, webinars and podcasts.
“After graduating from a law degree and diploma,
I worked in employee benefits in a number of
FTSE 100 companies. I then went on to work on
an industry wide pensions remediation project,
before finally returning to do my traineeship six years after graduation. After that break, I
found being a trainee challenging. And that’s
one of the reasons why I make sure our
trainees get the best experience at TLT.”
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Peer support to
fundraising
opportunities.
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At TLT, we believe that well-rounded
trainees make the best lawyers.

That’s why our trainees
aren’t just colleagues, they’re
friends. We create a culture of
camaraderie where we look out for
one another, both in work
and outside of it.
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Supportive partners
to smashing
personal bests.
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At TLT, we believe that well-rounded
trainees make the best lawyers.

That’s why our partners are on-hand to
pass on their expertise and experience
to you. We aim to help you achieve your
personal goals, both in work
and outside of it.
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We believe that when our
people can be themselves,
they’re at their best.
We believe that the more diverse our team is, the more
successful we’ll be. That’s why we celebrate everyone’s
differences and empower you to feel confident.
To ensure everyone is treated
with dignity and respect, we’ve
committed substantial resources
to driving inclusivity and diversity
forward – focusing on gender,
LGBT+, ethnicity, social mobility,
disability and religion.
Our dedication to inclusivity is
reflected in the ongoing success
of our employee networks, which
continue to expand.
These networks are a valuable
resource to us. Not only do they
help ensure that every colleague
has a voice, but they help connect
individuals and create a sense of
belonging. Something we want
everyone at TLT to feel.
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One example of our ongoing
commitment to creating a more
inclusive firm, is our involvement in
the Social Mobility Business Project
- an award-winning social mobility
scheme.
We’re proud of our longstanding
partnership with Aspiring Solicitors
and strengthening our more recent
relationship with RARE.
Whilst we are always proud of what
we have achieved, we continue to
strive to be better for the benefit of
our employees, the firm and the
wider legal sector.

Meet Becky
Trainee, Bristol

Goal-driven in work and play.
Becky is motivated in everything she
does. When she’s not mastering new
aspects of law, she loves exercising
and getting outdoors.

“Having goals to meet
helps keep me motivated –
whether that’s in work
or at the gym”
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Corporate Social Responsibility
is at the heart of what we do.
Giving back to the communities we’re based in, is an
important part of our Corporate Social Responsibility strategy.
Our colleagues are given 36 hours per year to pursue
volunteering, mentoring or pro-bono initiatives.
Not only do our local
communities benefit from our
specialist skill sets, but our
colleagues benefit too - gaining
valuable leadership skills, a morale
boost, improved physical health
and a better work-life balance.
As a business, and individually,
our impact on the environment is
another issue we’re dedicated to.
To help reduce our carbon footprint,
we’re focused on minimising waste,
using resources wisely and being
prudent with our need for travel
and energy.
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CSR

Lastly, the wellbeing of our
colleagues is paramount to
our success, and our clients.
Our Learning and Development
Team is dedicated to helping every
employee reach their full potential.
As signatories to the Mindful
Business Charter, we celebrate
Wellbeing Wednesdays, a dedicated
day each week, where we focus
on the mental wellbeing of
our colleagues.

The wellbeing of our
colleagues is paramount to
our success, and our clients.

Client

Community

Inc. charity,
pro bono &
volunteering

Environment

Wellbeing
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At TLT, we believe that well-rounded
trainees make the best lawyers.

Specialist sectors to
extreme challenges.
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That’s why you’ll get to work across
all sectors - from Clean Energy to Financial
Services. To find out where your strengths lie,
it’s good to be challenged, both in work
and outside of it.
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Training and
development to
passion projects.
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At TLT, we believe that well-rounded
trainees make the best lawyers.

That’s why we make sure law
never loses its magic. We want you to
discover what your best at and sharpen
those specialist skills, both in work
and outside of it.
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Application information

Application process for Bristol, London, Manchester and Glasgow applicants.
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We understand that not everyone is able to complete a vacation scheme, this is our application
process for Bristol, London, Manchester & Glasgow direct Training Contract applicants.

Online
application
form

Full day
assessment
centre*

Training
Contract
offer

* strengths-based interview, group exercise, psychometric tests,
presentation assessment

Law Students

Non-Law Students

•

England and Wales
Vacation Scheme or
Training Contract

•

England & WalesVacation
Scheme orTraining Contract

•

•

Scotland
Vacation Scheme
or Training Contract

You need to be a
Final year or
post-graduatebcdST]c.

•

Northern Ireland
Vacation Scheme
& Solicitor
Apprenticeship
(Final Year
Students only)

Application process for Belfast applicants

Online
application
form

Vacation
Scheme

CV &
Cover Letter
application

•
Full day
assessment
centre*

* strengths-based interview, group exercise, psychometric tests,
presentation assessment
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Training
Contract
offer

You need to be a
Penultimate year
student, Final year
student or postgraduate applicant.

Career Changers

•

England & Wales
Vacation Scheme or
Training Contract

•

If you have a law
degree you can apply
for Scotland Vacation
Scheme or Training
Contract and Northern
Ireland Vacation
Scheme & Solicitor
Apprenticeship.
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Key dates
Belfast Solicitor Apprenticeship applications open
25 September 2020
Vacation Scheme & Training Contract applications open
1 October 2020
Belfast Solicitor Apprenticeship applications close
6 November 2020
Vacation Scheme applications close
10 January 2021
Training Contract applications close
31 May 2021

Search ‘TLT Trainees’
or visit tltsolicitors.com
TLT Graduate Recruitment Guide 2020

14

Samantha Bracey
Future Talent Advisor
graduate@tltsolicitors.com
“TLT looks for a great
team player, someone who
is enthusiastic, willing to
learn and gets stuck in”

